CENTLEC (SOC) LTD.

Invites suitably qualified candidates to apply for the undermentioned vacancies.
CENTLEC (SOC) LTD is an Equal Opportunity and Affirmative Action Employer.

POST REF. 2. DIRECTORATE: INFORMATION MANAGEMENT
EXECUTIVE MANAGER: CHIEF INFORMATION OFFICER - ONE (1) POST

(PERMANENT)

Requirements for the position:

Bachelor's degree or B-Tech in Information Technology/ Computer Science. The candidate must have five (5) years working experience in a senior
management position in a medium to large company of which two (2) years' experience in a supervisory level. Proven track record in leading
large-scale digital fransformation initiatives, implementing enterprise-wide technology solutions, Cybersecurity, data governance, and ethical Al
integration. Policy development and high-level stakeholder engagement.

Required Competencies and Skills:

Strong strategic leadership and decision-making skills. Expertise in ICT infrastructure, cybersecurity, and software development oversight. Excellent
policy development, analytical, and problem-solving capabilities. Advanced communication and stakeholder engagement skills. High level of
professionalism, adaptability, and resilience. Interpersonal and emotional intelligence skills. Knowledge of Local Government and related Acts and
ofher relevant regulatory framework.

Core description:

The successful candidate will be responsible for the following functions and not limited to:

« Strategic leadership and operational oversight of all ICT functions within the Company.

* Leading the Company's digital fransformation strategy, ensuring alignment with strategic goals.

* Overseeing the design, development, implementation, and maintenance of the enterprise information systems and infrastructure.

* Managing and optimizing both the Production and Disaster Recovery Sites to ensure high availability, redundancy, and business continuity.
* Providing strategic oversight of the internal ICT infrastructure.

* Leading a team of in-house software developers/programmers responsible for the design, development, and enhancement of internal systems
based on directorates-specific requirements.

« Establishing a robust systems development roadmap and integration of solutions that improve operational efficiency and service delivery.
* Driving cybersecurity, data protection, and digital governance across all platforms and services.

* Ensuring compliance with relevant governance, regulatory, and policy frameworks, including ethical Al integration.

* Presenting strategic ICT proposals, policy recommendations, and risk assessments to EXCO and the Board of Directors.

Applications must be sent to the email address provided and reference must be made against a particular post, be accompanied by a Curriculum
Vitae, Certified Copies of Qualifications, a Driver's License and Identity Document. Certification must not be older than six months. An applicant
MUST complete the prescribed CENTLEC (SOC) LTD Senior Managers Employment application form (accessed from the CENTLEC website), failure to
adhere to the contents of this advert will lead to applications being disqualified. ALL COSTS ASSOCIATED WITH AN APPLICATION WILL BE BORNE BY
THE APPLICANT.

CENTLEC (SOC) Ltd is an equal opportunity Employer, therefore will take into consideration the objectives of Sec, 195 (1) (i) of the Constitution of the
Republic of South Africa, 1996 (Act 108/1996) and the Employment Equity Act, 1998 (Act 55/1998) in filling of this vacancy. The Entity is an equal
opportunity affirmative action employer. The appointment will be made in line with CENTLEC (SOC) Ltd.’s Employment Equity plan. CENTLEC (SOC)
Ltd support the recruitment and advancement of individuals with disabilities. For us to fulfil this purpose, candidates can disclose their disability
information on a voluntarily basis. The Company will keep this information confidential unless we are required by law to disclose this information to
other parties.

It is the applicant's responsibility to have foreign qualifications evaluated by the South African Qualifications Authority (SAQA). The successful
candidate will be required to sign an employment contract, a performance agreement, and the disclosure of financial interest before
commencement of his/her duties.

Please note that communication shall only be entered into between the successful candidate for further processes.

Please note that if you do not receive any correspondence from the Entity, regarding your application, within 30 days after the closing date of this
advertisement, you should regard your application as unsuccessful. CENTLEC RESERVES THE RIGHT NOT TO FILL ANY OF THESE ADVERTISED POSTS.
PLEASE NOTE THAT THE ENTITY WILL UNDER NO CIRCUMSTANCES REQUEST APPLICANTS TO PAY MONIES IN ORDER TO BE APPOINTED TO THE ADVERTISED
POSITIONS. NO HAND DELIVERED APPLICATIONS WILL BE ACCEPTED.

Salary Grade: Total Cost to Company. Remuneration packages are all-inclusive and market-related, based on qualifications and experience.

The closing date in respect of these positions will be 17 November 2025 @ 16H00. PLEASE NOTE THAT APPLICATIONS
RECEIVED AFTER THE CLOSING DATE WILL NOT BE CONSIDERED.

Email: employ5@centlec.co.za

Telephonic Enquiries - Executive Manager: Human Resources, Me Mpho Molemela at 051 - 412 2644.
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